Are you gefting the most out
of your valuable assets?

HRASSESSMENT

Our solutions begin with the HR Assessment fool to identify: “I am very impressed with the quality
and thoroughness of the assessment

report as it highlighted what we can
* Practices or initiatives that threaten profitability do better with our HR tactics."

* Areas of regulatory non-compliance

Issues impacting talent attraction and retention - Ari Shabat ¢« COO, Pharmore Drugs

Immediate and potential risks
Businesses with fewer than 20 employees

ANALYZE pay 60% higher compliance costs.

e Comprehensive assessment
of functional areas

¢ Analysis of current HR tactics

- U.S. Small Business Administration

Employee administration is estimated to

OPTIMIZE consume 25-35% of a business owner’s time.

* Realignment to strategic intent
and positioning

e Documenting an actionable
improvement plan

EMPHASIZE
* Where time & money is being spent now
¢ How well current tactics support Vision

- U.S. Chamber of Commerce

HRBoost offers a full range of human resources services
on both a consulting and outsourced basis.

Call Today for Your HRAssessment!

Business Strategies

7 HR Strategies
R (That if not done properly or to the fullest

extent can Drain, Restrain or Threaten Profits)

> 12 HR Tactics
W (Aligned with the critical Employee Lifecycle)
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175 Employment Tasks, Products & Services
Wide Reaching, Multi-Faceted Impact





